Snake River District #052

Bingham County

103 South 900 West, Blackfoot, ID. 83221
Phone: (208) 684-3001 Fax: (208) 684-3003
Elzo C. White, Superintendent

Superintendent's
Highlights
In the Fall of 1996, a representative group
of patrons, students, staff, and school board
members met in a conference to review and
revise the goals of the district ascontained in
the existing strategic plan. Goals and
objectivesfor each building and the Board of
Trustees are reviewed each year. Student
handbooks contain career path information
with students and parents encouraged to make
classregistration ajoint effort.

District Characteristics 1996-97
Fall Enrollment 1996-97 ... ...........
Average Daily Attendance . ...........

State Ranking per ADA .. .........

Number of Schools (sites):

Elementary. ....................
Secondary ...,

Number of Schools:

Accredited . . ......... .. L
Accredited with Comment. .. ... ....
Advised & Advised with Comment. . . .
Warned. ........... . o

High School Graduates:

High School Diplomas-Regular. . . . . .
Other Completions*. . .............

2,425  Special Education:

2,248 Special Education Students . . . . . .. 237
27 Gifted and Talented Students. . .. .. 140
Number of LEP Students. . ........... 252

5  National School Lunch Program:
2 % Average Daily Participation. . . . . 59%
% Free and Reduced Meals. . . . . .. 29%
6 Average Lunch Price - Elementary. . $1.10
1 Average Lunch Price - Secondary . . $1.25

0  Pupil Transportation Program:

0 Average Daily Ridership 1995-96. .. 1,352

District Owned Operation

0 * Includes Certificates of Completion, State Diplomas and
High School Equalivancies (age 19 & under)

Student Profiles

Male Female
White 45.49% 43.09% 88.58%
Black 0.00% 0.00% 0.00%
Hispanic 4.58% 4.93% 9.51%
Nat. Amer. 0.89% 0.49% 1.38%
Asian 0.31% 0.22% 0.53%
Total 51.27% 48.73% 100.00%
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Year Grd. 9 Grd. 10 Grd. 11 Grd. 12
O 95-96 1.75% 3.00% 3.83% 1.46%
0O 96-97 0.45% 0.00% 1.66% 2.25%

‘ Numbers in graph represent actual dropout counts per grade‘|

Progress Towards Meeting District Goals

1996-97 Goals Progress

To establish a plan of
action for at-risk students
and early intervention.

To practice shared decision
making involving parents,
students, and school.

To emphasize mastery of
the basics.

To implement a
comprehensive  district-
wide staff development

program.

The District has implemented school
crisis intervention procedures and each
building has received training in
developing Student Assistance Teams. A
district drug policy isin place, along with
a drug and substance abuse counseling
program.

IDEAS 52 Conference reviewed and
revised the goals of the district as
contained in the existing strategic plan.

A curriculum committee completed two
years of work revising the district’s
Language Arts program.

Each building plans its professional

development activities for the year. Also,

numerous district-wide classes for credit
have been offered.
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Financial Information 1996-97

Total % ADA Rank
M & O Fund % All Funds % Expenditures:
Revenues: M & O Instruction $5,650,708  66.52%
Local Taxes $618,298 7.16% $1,802,057 16.22% M & O Support Programs 2,808,656  33.07%
Other Sources 150,226 1.74% 455,426 4.10% M & O Other 34,470 0.41%
State 7,864,822 91.10% 8,196,686 73.79% TotalM & O $8,493,834 100.00% $3,779 98
Federal 0 0.00% 654,365 5.89%
Total ALL Funds $11,210,109 100.00% $4,987 92
Total $8,633,346 100.00% $11,108,534 100.00%
Supplemental Information:
Property Tax Replacement . . . ........ oo $184,008 Tax Levies at 9-1-96 Total Per ADA Rank
LOttery REVENUES. . . ..\ttt et i e $98,802 Property Market Values $185,946,089 $82,727 111
Technology Grant . .. ...t $100,148 Total M & O Levy 0.003366308 54
Total School Levy 0.009769174 5
Staff Data 1996-97
District Personnel: ETE ADA to FTE Teachers Salaries: Rank
Elementary Teachers 66.21 17 Beginning Salary on Schedule $21,065
Secondary Teachers 54.19 21 Highest Salary on Schedule $38,967
Administrators 9.31 241 Average Elementary Teacher's Salary $32,022 16
Other Certified Staff 8.89 253 Average Secondary Teacher's Salary $30,972 39
Total Certified Staff 138.60 16 Superintendent's Salary $75,480 17

Total Non-Certified Staff 76.33 29

Note: Rank represents how this district compares to the other 111 public school districts in the State of Idaho; high to low (1 being the highest).
"Totals" may not sum due to rounding.

Q: Testing Information 1996-97
Standard Testing Results

ITBS and TAP
EY

Grades 3 through 8 participate in ITBS and
grades 9 through 11 participate in TAP 80
standardized testing of basic skills. This
graph indicates where students in each Idaho 0
district place in relation to students nationally o
(the national average percentile is 50). H a2 63 59
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Direct Writing Assessment
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